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INTRODUCTION 
 

Carinya Christian School is a school with a student population that ranges from an Early Learning 

Program (three and four year olds) through to Year 12. The Kindergarten to Year 12 section of the 

school is registered and accredited with the New South Wales Education Standards Authority 

(NESA). The school was established in 1984 as a ministry of Trinity Church Tamworth whose 

members had a vision for the education of their children that was Christ centred in scope, direction 

and practice. 

 

As a Christian school, we believe that everything that exists is “From Christ and for Him”. Carinya is: 

 

 Based on the historic and reformed Christian faith  

 Christ centred in its structures and pedagogy 

 Child oriented in its methodology and outcomes  

 

In seeking to nurture children in a spirit of love, teachers at Carinya seek to:   

 

 Provide Godly role models for children 

 Work congenially together in the cause of Christ in the school 

 Present the curriculum in terms of the centrality of Christ in all creation 

 Inspire students to be humbly faithful in using their God given abilities and opportunities and 

thankful to their Creator as the source of those abilities and opportunities 

 Encourage students to be motivated intrinsically, rather than with extrinsic rewards 

 Encourage a spirit of service and care for others 

 

This Annual Report for 2017 provides information about the operation of the school, including 

various educational and financial performance reports. This report is made available on the school’s 

website to parents, the wider school community and the community at large.  
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1. A MESSAGE FROM THE CHAIRPERSON OF THE SCHOOL BOARD 
 

“From Christ and For Him” has been the Carinya School Motto since 1997. While the motto is now 
20 years old, the sentiment is not. From day one it has been what has driven Carinya Tamworth and 
Carinya Gunnedah. 
 
Everything is From Christ 
Every student is a creation of Jesus Christ. Each one is deliberately and personally made by Him and 
in His image. The ability to think, learn, play and relate are all gifts from the same Lord Jesus Christ. 
That is why every student matters. Not because of what he or she can do, but because each one is 
from Christ – a gift to a family, a gift to the school, a gift to God’s world. 
 
The school itself is also a gift from Christ; every staff member, every classroom, every activity, every 
building. It is not a reward from Christ, or something we have earned but a gift freely given. A grace 
gift which is more than we could ever deserve.  
 
The bottom line is it is all from Christ. 
 
Everything is For Christ 
Children do not exist primarily for parents or themselves or even for others. First and foremost we 
are made for something even bigger: we are made for Christ. To enjoy Christ, to live for him, to trust 
him and to be like him. 
 
The same is true of the school. It is not primarily for staff or students or teachers. It is for Christ, so 
that as a school we will enjoy Him and do what He wants. A school where students learn to live for 
Christ and openly acknowledge Him in all things. 
 
There is a point to everything we do, there is a reason and direction to all we seek to achieve. We 
are from Christ and for Him. 
 
2017 has seen wonderful numerical growth in Carinya Gunnedah and Carinya Tamworth. This has 
been a great encouragement to us as we seek to grow Carinya Gunnedah into Year 7 and 8 while 
keeping fees at both schools at significantly low levels. In being committed to these things we hope 
to continue to make Christian education both accessible and affordable to as many people as we 
can. As a board we want to be single minded in making the school openly and positively from Christ 
and for him. 
 
 
Ross Fotheringham 
Carinya Board  
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2. CONTEXTUAL INFORMATION ABOUT THE SCHOOL AND CHARACTERISTICS OF 

 THE STUDENT BODY 
 

Contextual Information about the School 

Carinya Christian School Tamworth, is a comprehensive, Preparatory (Early Learning Program for 3 

and 4 year olds) to Year 12 School, situated in a delightful semi-rural environment on the outskirts of 

Tamworth in northern NSW.  

 

In 2017 the school had a student population of 628 across Kindergarten to Year 12, with 

approximately 80 three and four year olds in the Early Learning Program. The school has a staff 

complement of 56 full time and part time teaching staff.  

 

The aim of the school is to support parents in the education of their children, by engaging each 

student in a biblical, Christ centred curriculum within the framework of the relevant syllabus 

requirements prescribed by the NSW Education Standards Authority (NESA). The learning and 

achievement of each student is valued equally, and staff at all levels seek to create a classroom 

environment which values each child as an individual and emphasises learning in community and co-

operation, not in rivalry and competition for extrinsic rewards. Students enjoy a rich and varied 

school life and have many opportunities to share their sporting, cultural and recreational interests 

with others.  

 

Carinya has excellent facilities, with air-conditioned classrooms, computer labs, a Library, Indoor 

Sports Centre and an outstanding Performing Arts Centre. E-learning is integrated across the 

curriculum and is supported by a substantial Information and Communication Technologies 

infrastructure. This includes the Carinya Intranet, a Parent Portal, smart boards or promethean 

boards in all Junior School classrooms, and data projectors in all Middle and Senior classrooms. 

Students have access to laptops and Chromebooks (1:1 ratio in Years 9-12) in Middle and Senior 

Schools (Year 5-12), and iPads and Chromebooks in Junior School, and two computer laboratories. In 

2017, Carinya began the expansion of the Senior Study building to accommodate the increasing 

numbers of students in Year 11 and 12, and also redesigned one of the playground areas in a more 

functional, flexible and enjoyable “play” space for students. These building projects should be 

completed for the start of the 2018 school year.  

 

The Student Body 

Student enrolment in 2017 was 628 on census 

date in August. The enrolment in K-6 was 

287 and in 7-12 it was 341, with 13% students 

identifying as Aboriginal or Torres Strait 

Islander and 7% of students have a language 

background other than English. Many students 

who commence Kindergarten have also been 

enrolled in Carinya’s Early Learning Program, 

which enables students to be familiar with the 

school facilities and community. A number of our students, across the school population, have 

special needs. 
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There are slightly more girls than boys and all students come from a wide range of backgrounds. 

Students predominantly come from Tamworth and the surrounding rural hinterland. Some students 

travel from Gunnedah, Quirindi, Werris Creek and Manilla. The student population is from a 

predominantly English speaking background. 

 

2017 Year in Review Slide Presentation 

 

 

 
 

 

 

https://youtu.be/ijZfu_qxxKg
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3. STUDENT OUTCOMES IN  STANDARDISED NATIONAL  LITERACY AND 

 NUMERACY TESTING  
 

FAITHFULNESS IN THE TASK 

At Carinya students are constantly encouraged to be faithful with the abilities and opportunities the 

Lord Jesus provides for them. Students are told to prize faithfulness over success, to always “do their 

best” and to know that their best is always good enough. Carinya always considers student 

performance with this perspective of ‘faithfulness’ in mind.  

 

NAPLAN Test Results 

The NAPLAN testing program included all students in Years 3, 5, 7 and 9 being assessed using 

national tests in Reading, Writing (Persuasive), Language Conventions (Spelling, Grammar and 

Punctuation) and Numeracy.  

 

The National Assessment Program – Literacy and Numeracy (NAPLAN) assesses all students in 

Australian schools in Years 3, 5, 7 and 9. For more information visit the NAPLAN website. 

 

The chart below displays average NAPLAN scores for each domain. The scores are displayed in black.  

 

 
 

Further information regarding Performance data for NAPLAN can be found on the My School 

website: http://www.myschool.edu.au 

 

 

http://www.nap.edu.au/
https://www.myschool.edu.au/AboutUs/Glossary#domain
http://www.myschool.edu.au/
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4. SENIOR SECONDARY OUTCOMES (Student Achievement) 

 

RECORD OF SCHOOL ACHIEVEMENT 

All Year 10 students in 2017 have been granted a Record of School Achievement. 

 

HIGHER SCHOOL CERTIFICATE 

In 2017, 35 students sat for the NSW Higher School Certificate in a total of 18 Carinya delivered 

courses, 8 Distance Education courses and 7 VET courses. Of the 18 Carinya delivered courses, the 

school mean was higher than the state mean in 11 courses. A growing number of Carinya students 

are enrolled in Vocational and Education Training courses, including school based apprenticeships. 

 

HSC Results – Performance Band Achievement 

Performance Bands are bands of achievement reported for each subject and describe the standard 

of achievement in relation to course outcomes. This table ‘HSC Results - Performance Band 

Achievement’ (on the following page) compares the percentage of Carinya students in three band 

ranges compared to the State-wide percentages. 

 

Performance Bands: 

Band 6 Achieved with a mark of 90 or higher 

Band 5 Achieved with a mark of 80 or higher but less than 90 

Band 4 Achieved with a mark of 70 or higher but less than 80 

Band 3 Achieved with a mark of 60 or higher but less than 70 

Band 2 Achieved with a mark of 50 or higher but less than 60 

Band 1 Achieved with a mark of less than 50 

 

Carinya was ranked fourth among Tamworth schools based on the percentage of Distinguished 

Achievers (mark over 90) per exams sat.  

 

In general, Carinya students’ achievement in the HSC was at or above state level. This has been a 

general trend for the past few years.  
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HSC Results – Performance Band Achievement 

 

Subject Year 
No of 

students 

Bands 6-5 as a % Bands 4-3 as a % Bands 2-1 as a % 

Carinya State Carinya State Carinya State 

Agriculture 

2017 2 100.00 26.97 0 54.78 0 18.43 

2016 2 0 31.32 50.00 51.82 50.00 16.83 

2015 N/A - - - - - - 

Biology 

2017 6 33.33 39.55 50.00 48.50 16.67 11.95 

2016 18 44.43 35.28 27.77 54.94 11.11 25.21 

2015 11 18.18 27.96 81.81 55.81 0.00 15.63 

Business Studies 

2017 6 33.33 36.69 50.00 50.59 16.67 12.71 

2016 6 66.66 34.75 33.33 52.37 0 12.84 

2015 10 30.00 35.89 60.00 51.59 10.00 11.31 

Chemistry 

2017 2 50.00 42.89 50.00 47.86 0 9.25 

2016 7 14.28 41.13 71.42 53.19 28.57 20.77 

2015 12 25.00 32.06 75.00 52.10 0 6.47 

Community and 

Family Studies 

2017 9 66.67 30.23 33.33 58.27 0 11.51 

2016 14 35.71 30.95 42.85 54.87 21.42 14.15 

2015 10 40.00 31.96 50.00 53.48 10.00 13.25 

Design and 

Technology 

2017 11 63.64 43.45 36.36 51.48 0 5.07 

2016 9 55.55 40.97 44.44 35.86 0 4.49 

2015 9 66.66 35.98 33.33 58.56 0 4.82 

English (Advanced) 

2017 28 10.71 63.75 85.71 34.88 3.57 1.37 

2016 20 0 15.41 95.00 36.94 5.00 1.04 

2015 18  38.88 57.82 61.10 41.21 0.00 8.66 

English (Standard) 

2017 7 0 16.02 42.86 70.32 57.14 13.66 

2016 27 0 13.47 74.06 73.83 25.92 12.67 

2015 24 0 8.31 79.16 75.85 20.83 15.22 

English Extension 1 

2017 1 100.00 93.51 0 6.49 N/A N/A 

2016 3 100.00 95.15 0 4.84 N/A N/A 

2015 3 100.00 94.12 0 5.75 N/A N/A 

Legal Studies 

2017 11 36.36 44.23 63.64 47.45 0 8.32 

2016 6 50.00 42.80 49.99 46.23 0 10.95 

2015 8 12.50 40.14 87.50 48.75 0 9.99 
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Mathematics 

Extension 1 

2017 3 33.33 81.90 66.67 18.10 N/A N/A 

2016 1 100.00 79.58 0 20.42 N/A N/A 

2015 4 75.00 84.12 25.00 15.67 N/A N/A 

Mathematics General 

2017 20 25.00 25.75 55.00 48.84 20.00 25.41 

2016 24 33.33 25.89 29.16 49.77 37.49 24.31 

2015 19 15.78 25.64 63.15 48.55 21.05 24.84 

Mathematics 

2017 12 33.33 53.68 41.66 37.21 25.00 2.94 

2016 18 27.77 52.67 66.66 39.51 5.55 7.79 

2015 14 21.42 52.32 71.42 38.18 7.14 9.21 

Modern History 

2017 10 30.00 39.22 70.00 47.25 0 13.53 

2016 5 20.00 41.13 60.00 45.90 20.00 12.94 

2015 N/A - - - - - - 

Music 1 

2017 9 100.00 65.68 0 32.97 0 1.35 

2016 3 66.66 63.02 33.33 35.24 0 1.70 

2015 5 80.00 61.84 20.00 35.63 0 1.93 

PDHPE 

2017 14 42.86 30.89 42.86 50.11 14.28 18.66 

2016 23 34.77 34.78 52.16 48.70 13.04 10.24 

2015 16 56.25 29.63 43.75 60.77 0 9.93 

Physics 

2017 5 0 33.99 40.0 54.51 60.00 11.50 

2016 5 60.00 30.11 40.00 58.28 0 11.58 

2015 11 45.45 28.76 54.54 60.58 0 10.12 

Visual Arts 

2017 4 50.00 54.73 50.00 44.20 0 1.06 

2016 8 37.50 54.59 62.50 43.49 0 1.88 

2015 8 87.50 53.40 12.50 44.56 0 0.62 

 

 

 

 

Year 12 Qualification Percentage of Students 

2017 HSC 100% 

2017 VET qualification 

DE qualification 

SBAT qualification 

100% (7 students) 

100% (9 students) 

100% (1 student) 
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5. TEACHER PROFESSIONAL LEARNING, ACCREDITATION AND QUALIFICATIONS 

 
Teaching Standards/Qualifications 

 

Category Number of Teachers 

Teachers having teacher education qualifications from a higher education 

institute within Australia or as recognised within the National Office of 

Overseas Skills Recognition (AEI-NOOSOR) guidelines, or 

55 

Teachers having a bachelor degree higher education institution within 

Australia, or one recognised within the AEI-NOOSR guidelines, but lack 

formal teacher education qualifications. 

1 

 

Professional Learning 2017 

Teachers have two weeks each year of formal curriculum development including associated 

administrative training. These comprise two Curriculum Weeks that occur in the week before 

students return to school in Term 1 and Term 3. In addition teachers are involved in professional 

learning using outside providers. The following professional learning was undertaken in 2017: 

 

COURSE ATTENDED No. of Staff 

ASME National Conference 1 

Australian Writing Survey 1 

Becoming Accredited at Highly Accomplished and Leader 1 

Child Protection Review - January 95 

Child Protection Review - July 102 

Choral Workshop 1 

Effective Collection, Analysis and Interpretation of Numerical Data Online 2 

English: Familiarisation Revised Stage 6 Syllabus 1 

History: Familiarisation Revised Stage 6 Syllabus 2 

First Aid (Parasol) 21 

GTA Regional Conference 1 

GTA Senior Geography Teachers Conference 1 

How to Engage Teenagers with the love of literature 1 

Introduction to Research Methods in Education Online 1 

NCCD: Making Consistent Teacher Judgements 1 

NAPLAN Persuasive  Writing 1 

National Congress of Gymnastics 1 

OSA NSW ORFF Schulwerk Association of NSW 1 

PD4 Maths 1 

Professional Support for Experienced Teachers - Standards 1 

Remote Area First Aid - All Aid 2 

Repertoire Forum - Secondary 1 

Resuscitation (First Aid) 1 

Risk Assessments (Part 1) 39 
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Risk Assessments (Part 2) 46 

School Based Research Network Meeting 1 

Science - The STEM of the Future 1 

Source Analysis and Writing Skills for History 1 

Spring into Wellbeing 1 

Swimming Against the Stream - Teaching Writing for its own Sake 1 

The Mental Health and Wellbeing of Young People 1 

THRASS Foundation Level 3 

Teaching Classroom Music Through Singing 1 

THRASS Mastery Level 16 

Understanding Autism Spectrum Disorder 1 

Wellbeing - Mental Health 33 

Wellbeing - Mental Health Team Meeting 7 

Waterpolo Training 1 
 

 

 

 

6. WORKFORCE COMPOSITION 
 

School Staff - 2017 

Teaching Staff 56 

Full-time equivalent teaching staff 49.5 

Non-teaching staff 26 

Full-time equivalent non-teaching staff 18.5 

 

In 2017 Carinya had one member of teaching staff who identified as Aboriginal or Torres Strait 

Islander. 
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7. STUDENT ATTENDANCE, AND RETENTION RATES AND POST-SCHOOL 

 DESTINATIONS IN SECONDARY SCHOOL 
 

Year Level 
Attendance 

Rate % 
 Year Level 

Attendance 

Rate % 
 Year Level 

Attendance 

Rate % 

Kindergarten 95.8  Year 5 95.6  Year 9 94.6 

Year 1 95.9  Year 6 94.6  Year 10 93.4 

Year 2 96.4  Year 7 96.2  Year 11 93.1 

Year 3 96.3  Year 8 93.1  Year 12 96.1 

Year 4 94.5     Whole School 95.05 

 

In 2017 the average daily student attendance rate for the whole school was 95.05%. The daily 

attendance in 2016 was 94.86% 

 

Managements of non attendance 

Student non-attendance is managed by the Edumate attendance module. Rolls are electronically 

marked each period for Years 7-12; at the start of the day and after each break for Years 5 and 6; at 

the start of each day for Junior School. Unexplained partial or full day absences are followed up by 

SMS and letters to parents and carers seeking an explanation for absences. Poor attendance 

patterns are noted and followed up with parents and carers. This may involve writing to parents or 

interviews with parents and students to determine that appropriate external agencies are assisting 

and supporting the student with school attendance, creating attendance plans or seeking assistance 

from the Association of Independent Schools NSW for more formal meetings to determine 

attendance patterns and how to improve a student’s attendance at school. 

 

Student retention rate from Year 10 to Year 12 and Post-school Destinations 

69% of the 2015 Year 10 cohort completed Year 12 in 20176 at Carinya. The retention rates over the 

past two years have remained steady. Some students left at the end of Year 10, or during Year 11 

and 12, to directly enter the workforce. A smaller number of students pursued further training at 

TAFE and some left to attend other schools to complete their HSC.  

 

In 2017 52% of graduating students received offers to go to university. For most students these 

offers matched their first preference for university courses. The remaining students entered the 

workforce in full and part time 

capacities, some as apprentices 

or  in traineeships, and others 

continued training at TAFE or 

other institutions. 
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8. ENROLMENT POLICIES 

 

ENROLMENT POLICY 

 

Carinya Christian School is a comprehensive co-educational Prep to Year 12 Christian School and the 

enrolment policy is underpinned by the following guidelines and procedures. 

 

a. CARINYA welcomes enrolment applications from children with a broad range of learning 

abilities, physical development and social backgrounds.  

 

 CARINYA has an “open” enrolment policy, with the following provisos: 

i. that parents desire a Christian education for their child 

ii. that siblings receive priority where possible 

iii. that the school has the resources to provide the child with the level of intervention 

they need, to be effectively and meaningfully taught and nurtured. 

 

c. Enrolment applications are processed in order of receipt, subject to the above provisions. 

 

d. The ability to pay full fees is not a condition of enrolment and the school sets aside 

approximately 6% of budgeted school fees for the provision of fees assistance, on a means 

tested basis.  

 

 NB: CARINYA does not give preference to talented children and offers no academic 

 scholarships.  

 

e. The specific Conditions of Enrolment are specified on the Enrolment Application Form, which 

parents must sign before the offer of a position is made. 

 

f. Following an initial inquiry, parents are provided with a school prospectus, including a 

Student Enrolment Application form. When the completed application form is returned to 

the school, parents and children meet with the Principal or his delegate. In that meeting the 

educational philosophy of the school is explained and parents and children have the 

opportunity to ask any questions and to tour the school. If it is thought appropriate, on the 

basis of personal presentation, school reports or other documentation, the child may be 

required to visit the school for a professional assessment of personal and educational needs. 

 

g. In respect of an identified disability, the school will consult with the student or an associate of 

the student to determine whether the disability affects the student’s ability to participate in 

school courses and programs. The school will then determine what reasonable adjustments 

are necessary to enable participation on the same basis as a student without disability. 

 

h. The school will determine whether or not any adjustments would be considered unreasonable, 

or involve unjustifiable hardship, before a decision regarding enrolment is made. 

 

i. Continuing enrolment at the school is determined on the basis of the Conditions of 

Enrolment specified on the enrolment Application Form. These are:  
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CONDITIONS OF ENROLMENT (from Enrolment form) 

I/We hereby apply to have our child/children, enrolled as a student at Carinya Christian School.  

 

In the event of his/her acceptance as a student at the School, we agree to the following conditions: 

 

1. We acknowledge that the teaching activities and nature of the School shall be in accordance 

with the principles contained in the Memorandum and Articles of The Tamworth Christian 

Education Association Ltd. 

 

2. We agree to provide a copy of the immunisation history statement for each child.  (Available 

from Medicare on 1800 653 809 or the local Medicare office.)  

 

3. We agree to notify the School in writing of all changes of name, address and telephone numbers. 

 

4. We agree that our child/children will take part fully in the educational program of the School. 

 

5. We agree to abide by all the policies and procedures of the School.  We understand the School, 

in conjunction with the Board of the Association may, at its discretion, suspend or terminate 

enrolment for serious problems or breaches of School policy or procedures. (NB: Policies and 

procedures available on the School website). 

 

6. We agree that a position in the School is secured by payment of an Enrolment Deposit which is 

non-refundable should our child/children be withdrawn before the commencement date.  The 

amount of Enrolment Deposit will be paid as set out in the current Fees Booklet.  We understand 

that this deposit will be held in Trust until all children in our family have left the School. 

 

7. School Fees  

 

7.1.  Paying fees.  We agree to pay the school fees, including school tuition and other ancillary 

charges in accordance with the timetable set out in the Fee Information Schedule.  We 

acknowledge that if the school fees are not paid within the period specified then late fees 

will be charged by the School. 

 

We acknowledge that if the school fees are not paid at the end of any term to which those 

fees apply, the Principal has the right to suspend or terminate our child’s enrolment for the 

next term. 

 

7.2. Withdrawing our child from the School after he or she has started attending the School.  

We acknowledge that if, after our child has started attending the School, we decide to 

withdraw our child from the School, we will give at least one full term’s notice in writing 

before withdrawing our child from the School.  We understand that if we do not give this 

notice one term’s school fees will be payable.   In the event that fees are still owing when 

our children leave the School we understand that the School will offset fees owing by 

application of the Enrolment Deposit to our fees account. 

 

7.3. Absent from the School for an extended period.  We acknowledge that school fees will not 

be refunded if our child is absent from the School for extended periods due to sickness or 
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injury.  We also acknowledge that if we wish our child’s place to be held open for reasons 

such as overseas travel, we will still be liable to pay the normal school fees. 

 

7.4. If our child is suspended from the School.  We acknowledge that the Principal may, at his 

discretion at any time (in keeping with the School’s policies) suspend our child from 

attending the School and we will continue to pay all school fees and other charges during 

any period when our child is suspended. 

 

7.5. If our child is expelled from the School.  In keeping with the School’s policies we 

acknowledge that we remain liable to pay all school fees up to the end of the term in which 

our child is expelled as well as all other charges incurred up to the date on which he or she is 

expelled. 

 

7.6. If the School ends its relationship with us.  We acknowledge the School’s right to require us 

to remove our child from the School if the School concludes that the necessary relationship 

of trust and co-operation between us and the School is irreparably damaged.  We 

understand that in these circumstances the school fees already paid for the term in which 

the student is required to leave will not be refunded.  If school fees are still outstanding for 

the term during which we remove our child, we acknowledge these fees will remain payable. 

 

8. Joint and several liability. We understand that both parents in signing the Confirmation and 

Terms of Enrolment accept joint and several responsibility for paying all school fees and ancillary 

charges. We understand that “Joint and Several” responsibility for payments means that both 

parents are responsible to pay school fees. Accordingly, if one parent fails to pay the school fees 

the other parent can be held responsible, irrespective of any arrangement between the parents 

or with another person (for example, a grandparent) as to who is to pay. We accept that the 

School will not enter into disputes arising from disagreements between parents over 

responsibility for paying school fees. 

 

9. Indemnifying the School 

 We agree to indemnify the School against any claim, cost, damage or suit which another 

party brings against the School arising out of our child failing to comply with the School 

Rules and Conditions or any reasonable direction of a School employee while at the School 

or travelling to or from the School. 

 We agree to be responsible for the cost of any damage our child causes to School property. 

 We recognise that students are responsible for their personal belongings and that the School 

will not be liable for any loss of these belongings. 

 

10. Changes to rules and conditions of enrolment. We understand the School may amend the 

Terms of Enrolment from time to time and that any changes will be communicated to the School 

community and will apply from the date on which they are communicated. 

 

11. Privacy and use of photographs. We acknowledge that the School will use the personal 

information it holds about our child and our family for any lawful activity and in keeping with the 

School’s Privacy Policy as up-dated from time to time. 
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In keeping with the School’s Privacy Policy we consent to our child’s photo appearing in school 

related publications such as the School magazine, website, What’s On and School Chat. 

 

12. Uniform. We agree to provide our child with the complete school uniform as specified and to 

observe the “door to door” Uniform Policy as detailed in the uniform guidelines. 

 

13. Security. We agree to provide our photograph or to be photographed so that we as 

parents/carers can be readily identified by staff. 

 

ENROLMENT & THE DISABILITY STANDARDS FOR EDUCATION 

The Disability Discrimination Act 1992 and Disability Standards for Education 2005 (Standards) apply 

to a school’s dealings with all students with disabilities (ie those enrolled at the school even if they 

have not yet commenced) and also prospective students with disabilities (ie someone who has 

approached the school about seeking admission/enrolment). 

  

When considering any application for enrolment, the school should consider whether the school is 

able to cater for the student’s individual needs (including any special needs). This can be achieved by 

working through an individual planning process to identify the reasonable adjustments and think 

laterally about the school’s ability to meet the student’s needs. A collaborative team may be formed 

including the Principal, Special Needs Co-ordinator and the relevant Head of School. This team will 

determine the individual plan and associated identified adjustments. 

  

It is important to identify the adjustments necessary for the student to access and participate in the 

school before determining what is reasonable. This might necessitate advice from an independent 

expert. Developing a reasonable adjustment requires an informed judgment using input from the 

student, parents, student's specialists, school staff and possibly special education advice to support 

the school. 

  

As part of the planning process, it is possible to consider the options available to the student. This 

may include consideration of other institutions which have the adjustments required by the student. 

This discussion is likely to be sensitive and is probably best addressed through the planning 

processes being discussed by the collaborative team. 

 

After assessing whether there are other appropriate options and whether the adjustment may need 

to be changed over the period of the student’s education, the school will decide whether to make 

the adjustment. Carinya does not have to make a reasonable adjustment (despite the fact that it is 

reasonable as set out above) if doing so would impose an unjustifiable hardship on the school. 

Determining whether there is an unjustifiable hardship involves a balancing process between the 

interests of the school and the interest of the student with disabilities. Independent advice will be 

sought as the school comes to a determination. 

 

 

 

The Individual Planning Process 

Individual Planning is a process whereby issues pertaining to a student’s ability to access and 

participate in the educational and other opportunities provided by a school are identified and 

reasonable adjustments are determined to facilitate greater access and participation. 
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Individual Planning involves consideration of the: 

 student’s disability / learning needs 

 information provided by / on behalf of the student 

 views of student or associate 

 effect of the adjustment on the student’s 

o ability to achieve learning outcomes 

o ability to participate in courses or programs 

o independence 

 effect of the implementation of the adjustment on the school, staff and other students 

 

The planning process through collaboration identifies the issues, adjustments and actions that are 

necessary for the student to access the curriculum and participate in all aspects of school life. 

Thorough knowledge of the students’ strengths, interests and areas of need is paramount to the 

identification of reasonable adjustments and appropriate strategies. 

  

Examples of areas that may be included in the individual plan are: 

 curriculum access and participation 

 physical access/ mobility 

 social development 

 safety and well being 

 communication 

 attendance 

 school/class routines, structures and expectations 

 transition planning at key educational points 

 professional development for staff 

 applications for funding 

 transportation to, from and across the school day 

 specialist teachers and relief teachers 

 morning/afternoon/recess and/or lunchtime routines/activity options 

 assembly/sport 

 out of routine activities 

 sudden change to routine 

 emergency evacuation procedures 

 health care planning 

 behaviour support plans 

 communication/co-ordination: day to day issues, significant issues, follow-up and review. 

 

The Individual Plans will be reviewed and changed as required. 
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9. OTHER SCHOOL POLICIES 

 

School policies pertaining to student welfare and management are designed with the following 

perspectives in mind: 

 Each child is an individual made in the image of God 

 Each child has an inherent God given integrity and value and is entitled to be treated with 

dignity, respect  and compassion 

 Student welfare is a primary responsibility for all staff at Carinya   

 Student welfare is best pursued in a partnership of Home and School together  

 Seeking to minimize risk of harm and ensure students feel secure  

 Supporting the physical, social, academic, spiritual and emotional development of students  

 Providing student welfare policies and programs that develop a sense of self-confidence and 

foster personal development  

 

School Polices for student welfare, discipline, and complaints and grievances: 

1. Student Welfare (called “Discipling in the Classroom” and “Child Protection Policy”) 

2. Anti-Bullying (called “Bullying and Harassment Policy”) 

3. Student Discipline (part of Student Management in “Discipling in the Classroom”) 

4. Reporting Complaints and Resolving Grievances (called “Grievance Policy”) 

 

The full text of these policies are found on the Carinya Christian School website in the section 

“Policies And Forms”. 

 

 

 

 

Review of Student Welfare Policies 

 

Policy Changes in 2017 Access to Full Text 

Student Welfare (including Child 
Protection) 
 
The school seeks to provide a safe 
and supportive learning 
environments to support the 
academic, social, mental and physical 
wellbeing of students in the school 
through programs that: 
 

 Meet the personal, social and 
learning needs to students 

 Provide early intervention 
programs for students at risk. 

 Develop students’ sense of true 
worth as image bearers of God 
and foster an attitude of 
gratitude through personal and 
academic development in their 
learning.  

 
 
 
The Discipling in the 
Classroom Policy was 
reviewed and no updates 
were changes to the policy in 
2017.  

 
 
 
The full text of the school’s 
Student Welfare policy can be 
accessed from the school 
website under the link 
“Discipling in the Classroom”, 
the Staff Handbook (now 
known as Complispace) or 
parents may request a copy 
from the Principal. 
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Anti-Bullying 
 
The school policy provides processes 
for responding and managing 
allegations of bullying.  
 
Bullying, harassment, violence and 
discrimination are harmful 
behaviours that deprive individuals 
and groups of their rights, jeopardise 
physical and emotional safety and 
undermine the wellbeing of our 
school communities and society.  
 
Bullying is a matter that all schools 
take seriously. At Carinya we have 
always adopted the view that bullying 
or unkindness in any form is 
unacceptable. Carinya seeks to 
prevent bullying from occurring and 
will address it vigorously when it 
does. This is because as image 
bearers of God, no individual should 
be subject to ill treatment. In fact we 
encourage children to enjoy the 
differences in the way God has made 
each one of us and to care for one 
another as fellow image bearers of 
God. Difference should never be a 
cause of offence or attack. 
 

 
 
In 2017 there were no 
changes to the school’s Anti-
Bullying Policy. 

 
 
The full text of the school’s 
anti-bullying policy can be 
accessed from the school 
website, the Staff Handbook 
(now known as Complispace)  
or parents may request a copy 
from the Principal. 

Student Discipline 
 
The school expressly prohibits 
corporal punishment and does not 
explicitly or implicitly sanction the 
administering of corporal punishment 
by non-school persons, including 
parents, to enforce discipline at 
school. 
 
All behavioural management actions 
are based on procedural fairness. 
Parents are involved in the processes 
of procedural fairness when sanctions 
result in suspension or expulsion of a 
student.  
 

 
 
In 2017 there were no 
changes to the school’s 
discipline policy. 

 
 
The full text of the school’s 
Student Welfare policy can be 
accessed from the school 
website under the link 
“Discipling in the Classroom”, 
the Staff Handbook (now 
known as Complispace) or 
parents may request a copy 
from the Principal. 
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Reporting Complaints and Resolving 
Grievances 
 

 Parents are encouraged to 
formally voice concerns, or 
appeal decisions by the school 
which they perceive as having an 
adverse impact on their children 
or on themselves. 

 Procedural fairness is an essential 
component of the process. 

 The Board of the school will be 
the final arbiter in all matters of 
school business. 

 This policy is not to replace the 
normal processes of parents, 
teachers and students working 
together to resolve general issues 
or concerns at a classroom level.  

 

 
 
 
In 2017 there were no 
changes to the school’s 
grievance policy. 

 
 
 
The full text of the school’s 
Grievance policy can be 
accessed from the school 
website under the link 
“Grievance Policy”, the Staff 
Handbook or parents may 
request a copy from the 
Principal. 
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10. SCHOOL DETERMINED PRIORITY AREAS FOR IMPROVEMENT 

 

Achievement of Priority Areas 2017 

 

Area Priorities Achievements 

Curriculum 

 To increase staff training in writing 
across KLAs. 

 Implement new curriculum syllabi 
into programs. 

 Implement changes to stage 6 in 
relation to the ‘Stronger HSC’ 

 Look for alternative to Tonga 
Cultural Experience Program 

 Involvement in the LNAP Program 
to develop higher quality 
outcomes in Literacy and 
Numeracy for K-2 students. 
 
 

 Implement changes for minimum 
standard for the HSC 

 Selected staff attended Writing 
specific PD. 

 Achieved. 
 

 Achieved. 
 

 Began in 2017. 
 

 Improve and Understand data  
collected from LNAP program. 

 Leadership training with AIS. 

 Ongoing involvement in LNAP 
program into 2018. 
 

 Communicate to parents/staff and 
students the implications of 
‘Minimum Standard’ 
 
  

Teachers 
 Increase PD budget for teachers. 

 As part of the LNAP Program - 
Teacher Observation in classes 

 Achieved. 

 Began in 2017. 

Student Welfare 

 Introduce Vertical Pastoral Care 
for 5-12.  

 Build community and 
‘connectedness’ to enhance 
student/staff mental health and 
wellbeing 
  
  

 ICT grant to purchase ICT 
program. 

 

 Achieved. 
 

 Assemblies with ‘caring for others’ 
focus. 

 Mental health team to plan and 
establish ideas and initiatives to 
improve mental health and 
wellbeing. 

 Began to implement. Continue in 
2018. 

Parents  Parent Satisfaction Survey  Achieved 

School Facility and 
Environment 

 Expansion of Senior Study 
building. 

 Redesign student playground 
(Area B) 

 Additional reverse cycle air 
conditioners added to classrooms. 

 Update classroom furniture in 
primary and secondary rooms. 

 To be completed by the beginning 
of the 2018 school year. 

 To be completed by the beginning 
of the 2018 school year. 

 Achieved. 
 

 Continuing. 

School Policies 

 Meet with Complispace to look at 
implemented change in where 
School Policies are accessed 
(replace Handbook). 

 Review Child Protection Policies, 

 Meeting took place. Move to 
Complispace and policies. Replace 
Staff Handbook. 

 

 Policies reviewed, updated, and 
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including Staff Code of Conduct. 

 Emergency Evacuation Procedures 
- Additional Staff Duties. 

 ELP Emergency Evacuation and 
Lockdown Procedures. 

 Critical Events Policy. 
 

 Staff Medical Conditions and First 
Aid 

 Q Fever Policy 

 Complispace - Policy Rollover from 
Handbook to Complispace Online 
Format 
 

staff informed of changes. 

 Reviewed and updated. 
 

 Reviewed and updated. 
 

 Reviewed and updated 
procedures after drill. 

 New Policy Implemented. 
 

 New Policy Implemented. 

 Began in 2017. Continue in 2018. 
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11. INITIATIVES TO PROMOTE RESPECT AND RESPONSIBILITY 

 

Carinya affirms that every individual is worthy of 

respect because they are image bearers of their 

Creator God.  Each person is uniquely created 

with individual differences which are to be 

enjoyed and celebrated. Therefore all 

relationships within the school community and 

classroom environments are to be characterised 

by an attitude of mutual respect.  Students are 

also taught to focus on the welfare of others. That 

is, they should seek to serve others in the way 

that Jesus Christ was a servant to His people.  

 

These key values of ‘mutual respect’ and ‘servant-hood’ are consistently reinforced with students at 

assembles and daily pastoral care times. Teachers regularly reinforce these values in their 

classrooms as well, and in these ways the promotion of respect and responsibility is embedded in 

the culture of the school. Respect and responsibility is further encouraged in a range of activities 

both inside and outside of the school. 

 

Key programs used to foster these important values include: 

 School assemblies promote a variety of perspectives important to Carinya including; 

fostering mutual respect, building character, seeking the reward in the task, pursuing 

faithfulness and being a ‘healer and not a hurter.’ 

 Pastoral Care time for classes at the start of each day. A program of studies helping to shape 

a ‘Christ centred’ world view reinforcing key Carinya distinctives promoting respect and 

responsibility. 

 A cross cultural program with a school in Tonga. Students in Years 10 & 11 visit Tonga every 

second year and students from Tonga visit Carinya in the alternate years. The school is 

looking to establish a new cultural exchange program with a school in Fiji to replace the 

Tonga visit. 

 Year 10 and 11 Elective Japanese students have the opportunity every two years to travel to 

Japan to experience Japanese Culture. 2017 also saw the development of a relationship with 

a Christian School in Japan. 

 Year group overnight (2-7days) excursions for Years 5 to 11. 

 Buddy systems with new enrolments and between Kindergarten students and Year 4 

students. 

 Year 12 students, on their last day of school, conduct a play program with Kindergarten 

students.  

 Year 12 fund raising for local charity. 

 Older students involved in supervised peer teaching activities with younger students (eg. 

Peer tutoring). 

 Grandparents’ Day in Junior School. 

 Year 11 Canberra excursion to promote Civics and Education. 

 Participation in the ANZAC Day March and other wreath laying ceremonies promoted by the 

RSL. 
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 Visiting groups designed to promote respect and responsibility. 

 Year 7 and 8 students serving school activities involving younger students or other children 

(eg. Storytime, Prep Adventure Day, etc). 
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12. PARENT, STUDENT AND TEACHER SATISFACTION 
 

Parents at Carinya are supportive of the Christ Centred approach to education. They appreciate the 

benefits of having an Early Learning Program (3 and 4 year olds) to Year 12 School on one campus. In 

particular there is a strong attraction for the smooth transition this affords between the Early 

Learning Program (Gumnuts and Prep for 3 and 4 year olds) and Kindergarten and, between Year 6 

and Year 7 within the Middle School. There is also a high retention rate for students moving from 

Year 10 to Year 11, with the majority of students in Year 10 completing their Higher School 

Certificate in Year 12.  

 

Carinya students feel supported by school policies, have a sense of satisfaction in their learning and 

school experience, and are appreciative of the relationships they enjoy with staff. More generally 

parents appreciate the many opportunities to be involved in the education of their children. This 

happens at many different levels from formal Parent/Teachers interviews and Parent Information 

Nights to participating in sporting, excursion and classroom activities with their children. Lines of 

communication are maintained at many different levels and parents are encouraged to contact the 

school as the need arises. Parents feel supported in this way and appreciate the partnership of 

working as ‘home and school together’. 

 

This year, school gathered data from families through a survey of the school community. Some 

highlights from the survey were: 

 99% of respondents felt that Carinya provides a safe place for my child(ren) to learn. 

 96% of respondents said that their child(ren) enjoy going to school at Carinya. 

 99% of respondents felt that Carinya provides a quality education for their child(ren). 

 93% of respondents felt pleased with their child(ren)’s academic progress at Carinya. 

 95% of respondents felt they could easily access help with any concerns about their 

child(ren)’s learning 

 

Teachers are committed to the vision of a Christ centred education at Carinya and work faithfully 

together to that end. They are mindful of the privilege it is to serve Christ in education and delight in 

the opportunity of teaching children at Carinya Christian School. Informal feedback from teachers 

and discussions with Heads of Departments indicate that during 2017 staff were generally very 

satisfied in all areas of our 

school, particularly in terms of 

relationships, staff morale, 

school operations, work roles 

and work value/recognition. 

Teachers at Carinya are 

supportive of the School Board 

and value the direction and 

encouragement given by the 

Board. The partnership between 

all Carinya staff (non-teaching 

and teaching), parents and 

students is highly valued. 
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13. SUMMARY FINANCIAL INFORMATION 

 

Recurrent/Capital Income 

 

 
 

 
Recurrent/Capital Expenditure 

 

 
 
 


